
Principle 1: Enhancing teacher quality
Question 1: What type of professional learning activities best help you to focus on improving educational outcomes 
for young people

a) In-country experience. This is by far the most effective method of post-training professional development for 
French teachers. The Endeavour programme is a very valuable asset in this context and is proving to be most 
successful. It would be highly beneficial if this could be extended in some way.

b) French teacher conferences at a state and national level. At present, SAFTA organises, virtually without any 
systemic assistance, the only state-level conference for French teachers. The Modern Language Teachers’ Association 
of South Australia organises across-language conferences, which are also valuable. More help is needed to provide 
assistance for country teachers to attend such conferences. These conferences are often held on Saturday as teacher 
release from schools is so difficult.

c) In-service courses, e.g., a Diploma in Language couse at a university, or a course of advanced language study at the 
Alliance Française. Financial support for teachers to benefit from this kind of activity would be valuable.

d) In-service courses run by visiting experts. The French Embassy currently helps with this once a year in South 
Australia. Release time from schools to enable teachers to benefit from this would be helpful.

Question 2: Not really relevant to an association response.

Principle 2: A framework for professional learning

We do not have a response to these questions at this stage.

Principle 3: An integrated professional approach to teachers and leaders learning

Question 1: We feel that the best feedback for a teacher comes from a mentor or more experienced colleague 
observing teaching practice in the classroom.  We would support any developments in this area. It is particularly 
difficult in language faculties, which are often quite small.

Question 2: This is a question for individual teachers.

Question 3: it is a pipedream, we suppose, to look back to the days of the Language Advisors. This was a time when 
real professional development occurred at an individual level in schools. Purely in terms of teaching French, there was 
no better professional development support than that provided by a highly qualified attaché linguistique.

Principle 4: Professional learning for ongoing improvement

The questions in this section seem to be more directed at individual teachers.
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Principle 5: Building professional ownership

Question 1: Simply by doing what is being done in this document: By asking teachers what they need. This will 
identify priorities quite efficiently, we feel. Providing what teachers need is another matter.

Two further comments

SAFTA is concerned that it is, as a volunteer professional association whose officers and organisers are almost all 
teachers working in the field, asked to be the main provider of professional development for French teachers in South 
Australia. It does what it can, but it is aware that what it provides is not enough.

SAFTA provides across-system professional development for all French teachers, and will continue to do so.


